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Here is Old Bob’s Almanack,
containing my predictions
for the year that’s to come

Bob Holman is a retired
professor of social policy and
a neighbourhood worker in
Easterhouse

Sorting
men from
the boys

An alternative position on disability

QHAT Philip Vervaeke
would end up working with
children was obvious to
those who knew him,

although he didn’t realise it himself.
In fact, his career in physiother-

apy was his second choice after he
grew up in Belgium planning to
become an architect.

“I’ve been fortunate that my
friends have always known what I
wanted, and it is they who have
pointed me in new directions,”
explains Vervaeke, a 33-year-old
senior physiotherapist at the
Glasgow-based Bobath Centre.

Helping children with cerebral
palsy to realise their full potential
is now a labourof love, he says. But
when he was pursuing the idea
of architecture, it was only a
combination of dismissive careers
advisers and stiff competition for

He spent his weekends in the
north of Scotland, hill-walking,
camping, meeting new friends and
feeling increasingly comfortable in
his adoptive country.

He was soon offered a perma-
nent position at Glasgow Royal
Infirmary, where he remained for
nearly two years. Then he accepted
a post as a community physiother-
apist in South Lanarkshire.

“It was my managerwho alerted
me to a position at Bobath
Scotland.”

He knew about Bobath, as the
main approach to treating people
with neurological conditions in
Belgium is based on Bobath.
“It was my dream to work there,”
he says.

The Bobath technique uses phys-
ical manipulation and training to
help improve posture, which ther-
apists claim can enable children
to cope better in daily life. Cerebral
palsy is incurable, caused by brain
damage occurring before birth or
very early in a child’s development.
It affects one in every 500 children
and, although its effects vary widely,
impaired movement, and visual
and speech difficulties are the most
common and obvious results.

But , according to Bobath
exper t s , through spec ia l i s t  
handling techniques, stiffness can
be reduced and muscle control
increased,while unwanted muscle
activity can be stabilised.

The concept was originated by
physiotherapist Berta Bobath and
herpsychiatrist husband, Karl, over
50 years ago.

child or parents, and when I feel
that I have made a change. It’s
often not just the child who bene-
fits from being able to do some-
thing more easily or better. The
whole family feels better for it, too.”

But Bobath Scotland’s Glasgow
centre, which serves the whole
of Scotland, now needs more 
therapists. Applicants should have
at least three years’ paediatric
experience, and have worked with
children with cerebral palsy. Suc-
cessful candidates who have not

Thecharity BobathScotlandis recruitingnew staff to work
withchildren whohavecerebralpalsy.PhilipVervaeke 
tells -‘\ 7‘WWa\# why its efforts are so important

Tradesmenarebeing urged tohelp
mentor youngmen whoare troubled
andadrift –andmany turnout tobe
naturals at it, reports =,\\D0 Ax*‘L\

OANDY Campbell is a 
seasoned pro when it comes
to addressing audiences
about the problems facing
young men today. He begins

by describing the three stages of man.
He says: “The first stage is: ‘my dad’s
better than your dad’. The second
stage is: ‘my dad knows **** all about
anything’, and the third stage of man
is: ‘as my dad used to say’.”

This usually raises a laugh, but, as
Campbell is quick to point out, there
is a very real crisis among our young
men. Nine out of 10 court appear-
ances are made by males aged 16 
to 24. Males also account for 84%
of suicides in this age range and 81%
of all pupils excluded from schools
are boys.

Campbell – an independent 
consultant in community regenera-
tion – is convinced that the Working
Rite programme he helped develop
provides an efficient, effective way to
help young teenagers make the rite of
passage to adulthood.

There are now three projects run-
ning in Scotland based on the model:
Toil, the original project,which is run
by Port of Leith HousingAssociation;
Yets, which was started a year ago by
Govan Initiative; and Toolkit, which
has just got under way in Perth.

So far, more than 120 boys have
completed the schemes and more
than 80% of them are now in full-
time work or training. The boys the
projects usually target often have
few formal qualifications and are
disenchanted with school.

For them, the prospect of being
herded onto a college course holds
little appeal but, left to their own
devices, they can get stuck in the not
in employment, education or training
(Neet) category.

An alternative,Working Rite, is usu-
ally run by a housing association,
which acts as a brokerbetween young
people and local tradesmen. Trades-
men will pay around £1 an hour to a
young person in exchange for their
labour but Scottish Enterprise contri-
butions bring the reward up to around
£100 a week. So youngsters get a taste
of what it is like to earn a decent sum
of money forworkwell done.

Because these apprentices do not

knowing what they were getting into.
Many tradesmen have little respect
for the modern apprenticeship 
system,which sees apprentices go off
to college on block release.

One says: “In our day we went to
college on day release and the only
thing I learned there was how to go to
the pub at lunchtime.”

With theWorking Rite project they
can take someone on with no obliga-
tion to stick with the situation if it is
not working out. Demand for places
from young men outstrips 
supply, which often leads to disap-
pointment. Jimmy Shepard,who runs
Toolkit in Perth, says: “The first time
round, we had 18 lads apply for
five placements. Now we have 24 for
the next five.

“Phoning a boy up and telling him
he hasn’t got a place is horrible but
we know the ones who get through
appreciate it. You can’t just say yes 
to everyone.”

Working Rite is a Scottish success
story. It is now being exported to
Sunderland and two other English
councils are considering hiring

come for free, tradesmen have high
expectations that they should turn up
on time and behave constructively.

Similarly, the young men, who are
aged between 16 and 20, enjoy the
feeling that they are out of the
classroom and participating in the
real world.

Rory Lord, 16, from Perth, did not
like school. He says: “It wasn’t good.
I couldn’t be bothered listening. I
wasn’t a troublemaker or anything
like that. I did go to school but I was
late quite a lot and I didn’t think I
would ever get a job.”

He is just coming to the end of his
six-month placement with Mick
McManamon, a window technician
with a Perthshire firm. McManamon
had reservations about taking on
a youngster through the Toolkit
scheme, which is being run by 
Fairfield Housing Co-operative.

He says: “My main concern 
was that I wasn’t given a ned,
but Rory’s fine. He does what he’s
told. When Rory first came he was as
shy as anything. He couldn’t 
look at you eye to eye. He’d stare
down at his shoes but he’s really
come out of his shell. He blethers
away now.”

Lord is delighted to have earned a
three-year contract with the firm and
feels positive about his future. He
is planning to learn to drive as soon
as possible so he can go out on
jobs by himself when he has enough
experience.

Campbell thinks getting boys away
from their peer groups and into a
dynamic with a mature man is key to
the scheme’s success. He says: “We
need to smash the gang culture that
young people have and give them a
new gang that consists of mature
people. Without contact with the

generation above, boys become
immature partners and immature
fathers, and there is a knock-on effect
in the generations to follow.”

Working Rites has also had some
unexpected spin offs. Campbell was
phoned by a police officer in Leith
who wanted to know what had
happened to a particular lad who had
changed out of all recognition – for
the better. Another youngster was
taught on the job to read from the
back pages of a tabloid. Campbell
says: “Men take to mentoring like
ducks to water.They don’t make a big
deal out of it and they don’t shout
about it, they just do it.”

Working Rite is going down well
with tradesmen; 95% of those who
were involved in the first six-month
block with the Govan project have
signed up to take on another trainee.
Word of mouth is kicking in and
project organisers are being
approached by other tradesmen who
are keen to take part.

Many would, under the traditional
route, be hesitant to take on an
apprentice for three years without

Campbell to help set up the scheme.
There is also scope to match girls
with women in the trades but the
project as it stands is unapologetically
gender-specific. It recognises that
many boys are going to become 
troubled and troublesome without a
little help from an older man who can
guide them to that third stage of man.
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We need to give
them a new gang
that consists of
mature people

received Bobath training will be
required to undergo an eight-week
training course.

Philip lives in Jordanhill in Glas-
gow, with Glasgow-born partner
Frances McKee, sons Lucas (5)
and Syd (3), and 18-month old
daughter, Pippin.

Philip’s experiences as a teenager
in Belgium – including the dis-
couragement he received about his
career choices – have contributed
to the way in which he and Frances
have chosen to raise their own
children. The education system,
says Philip, teaches children what
it thinks they should know, rather
than nurturing children’s own
interests. For that reason, former
teacher Frances educates Lucas 
at home.

But just as parents are encour-
aged to learn about Bobath tech-
niques if their child is being treated,
Philip’s children have been
involved in the work of the centre.

Both Philip’s boys have visited
the Bobath Scotland Children’s
Centre forCerebral Palsy in Drum-
chapel, Glasgow, and have joined
in therapy sessions with eight-year-
old Blantyre schoolboy Marco Fal-
lon, who Phil ip has treated
from infancy.

“I think it’s important from a
young age to meet children who are
different in some way. As a child, I
was scared of children who weren’t
like me or used a wheelchair.

“I want my children to under-
stand that people in a wheelchair,
who have funny movements or are
unable to talk, are otherwise no
different to anybody else. They are
able to communicate in their own
way, have lots to contribute and
have had experiences we’d benefit
from learning about,” says Philip.
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university places which led him to
pursue his second career choice:
physiotherapy.

“I’ve always been a physically
active person and like to be
mentally challenged. I wanted to
work in healthcare and with
people, in a social environment,”
explained Philip.

After five years of study at a
Belgian university – including a
year specialising in manual therapy
– Philip decided at the age of 22 to
work abroad.

Having read about Scotland, and
wishing to use his fluent English
language skills, he successfully
applied for a five-month physio-
therapist’s placement at Glasgow
Royal Infirmary in 1997.

Starting in a medical ward,
Philip moved to orthopaedics and
then on to out patients.

Because it needs to be continued
outside therapy sessions, Bobath is
a holistic approach, demanding the
involvement of the whole family,
rather than just the child and
therapist. In fact, it often involves
the participation of teachers 
and other service providers and
carers too.

“We do not just address the
physical aspect of the condition,
but the whole setting of the child
within the family and among
other people, and the whole

environment at home, at school
and at leisure,”Vervaeke explains.

“The children we work with
are usually not ill. They are just
different. They are born that way
and do not know otherwise until
they grow up and meet children
who have different abilities than
their own. They are usually very
happy children.

“I’m quite an emotional person
and I find the emotional aspects of
the job very rewarding, such as
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